
ILENE ALBERT, AVP, Affordability & Digital Equity, Cox Communications 
Improving access to healthcare, education, and quality jobs by better enabling community 
partners to connect low-income households to the internet.

LINDSAY ALESHIRE, SVP, ESG Office - Social Sustainability Lead, M&T Bank 
Leveraging community partnerships to create local, diverse, and sustainable talent pipelines for 
M&T Bank’s Community Banking Regions.

ANNE ARLINGHAUS, Partner, KKR 
Creating resources for KKR portfolio company leaders to implement broad-based employee 
ownership programs that drive corporate performance and create ownership cultures.

DAWN BOUDWIN, Director of In Solidarity, Center for Inclusive Growth, Mastercard 
Developing virtual community spaces where self-identified and interested black entrepreneurs 
can gather to receive training, share best practices, and learn about funding opportunities.

JENNY CALVERT, Executive Director, Red Tab Foundation, Levi Strauss & Co. 
Integrating and expanding LS&Co.’s financial health programs into a highly incentivized, low-
barrier pipeline of support that promotes economic mobility for retail and distribution center 
workers.

CHRISTINE CHEN, Director, US People Strategy (Restaurant Culture), McDonald’s 
Developing a future global vision and strategy for the McDonald’s Restaurant Employee Value 
Proposition to strengthen their reputation and brand as an employer of choice and as a vehicle 
for economic mobility.

ANDRIANA DIEZ, Senior Director, Global Talent, Walmart 
Linking Walmart’s 2M+ Associates to career opportunities through innovative, personalized 
technology centered on skills-based and preference-based talent management tools.

DEREK GOSHORN, Director, Talent Acquisition Operations - NCA, Ball Corporation 
Creating a sustainable talent pipeline for residents of historically disadvantaged geographical areas to 
access manufacturing career opportunities at Ball Corporation’s packaging facilities.

ANA MARIA MORAN, VP, Talent Acquisition, Foundever 
Creating learning pathways to help members of diverse and underserved communities access 
good careers as licensed practitioners in the insurance industry. 

ALEXIS TAYLOR, Senior Manager, ESG Landscape & Regulations, Indeed 
Pursuing a portfolio of projects dedicated to connecting job seekers, especially those trapped in 
cycles of low-wage work, to stable jobs with mobility. 
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ANDREW TEIN, Customer Success Lead, Coursera for Government, Coursera                                                                                                                         
Building scalable product and partnership models to connect unemployed and underemployed 
workers in Louisiana to good jobs.

TAMMY THIEMAN, Director, Career Choice, Amazon 
Developing an investment model to scale Amazon’s existing paid education program to serve 
more front line workers and address the skills gap in the communities where we operate.

SAL VENEGAS, VP, Global Talent Management & Employee Experience, Walgreens 
Creating pharmacist career pathways for neurodivergent people and other under-represented 
talent by lowering pharmacy school barriers to entry and success.

ASHLEY WEAVER, Director, Strategic Sales Support, Adecco  
Bringing Adecco’s core values to life by driving awareness of upskilling programs to increase on-
the-job learning that leads to economic mobility for frontline workers.


